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Definitions

1 In this Regulation,

(a) “Act” means the Peace Officer Act;

(b) “weapon” means a weapon listed under section 4 of the
Peace Officer Regulation that a peace officer may be

authorized to carry and use.

Part 1

Employer Authorizations and Peace

Officer Appointments

Application for an employer authorization

2(1) An applicant for an employer’s authorization to employ or
engage the services of a peace officer under section 5 of the Act
must apply on a form approved by the Director and must

(a) provide reasons for applying for authorization to employ
or to engage the services of one or more peace officers,

(b) specify the duties and responsibilities proposed for the

peace officers,

(c) specify the enforcement authority requested for the peace

officers,
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(d) provide a code of conduct for peace officers that meets the
requirements of this Regulation and describe the penalties
that may be imposed for contravention of the code of
conduct,

(e) describe the geographic area where the peace officers are
proposed to have jurisdiction,

(f) provide a policy and process for managing and responding
to public complaints against peace officers, the process
proposed for the investigation of complaints and the
disciplinary policy for peace officers,

(g) provide evidence satisfactory to the Director that the
applicant has a records management system and an
operational records system that meets the requirements of
this Regulation,

(h) provide the name of a contact person, other than a peace
officer, who is a person in a senior management position
with the authorized employer,

(1) provide confirmation of liability insurance, unless the
applicant is the Crown, a Crown agency, or an applicant
from outside Alberta, and

(j) unless the Minister otherwise permits, provide a
memorandum of understanding that meets the
requirements of section 17.

(2) If an applicant under subsection (1) proposes that a peace
officer it employs or engages the services of carry and use a
weapon, the applicant must provide reasons and evidence
satisfactory to the Director that

(a) the employer has met the requirements of the Peace
Officer Regulation,

(b) the peace officer has completed or will complete any
training required by the Peace Officer Regulation or
considered necessary by the Director, and

(c) the employer has policies and procedures satisfactory to
the Director respecting the use, storage and maintenance
of weapons as required by section 8 of the Peace Officer
Regulation.

Out of province employer applications
3(1) This section applies to
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(a)
(b)

(c)

the Crown in right of Canada,

the Crown in right of a Province other than Alberta, or to
a territory or to an agent of that Crown, and

a police service, enforcement agency or a government
agency providing policing, security or enforcement
services outside Alberta, whether within Canada or
outside Canada.

(2) An entity described in subsection (1) must apply to the
Director for an employer’s authorization in a form approved by the

Director.

(3) The applicant must comply with the requirements of sections 2
and 5, unless otherwise exempted by the Director, and must
provide the following information with respect to the persons it
proposes to be appointed as peace officers:

(a)

(b)

(©

(d)

(e)

S

(@

a description of the nature of the investigation or purpose
for which an application for an employer’s authorization
and a peace officer appointment is made;

proof that the proposed peace officers are Canadian
citizens or lawfully entitled to work in Canada;

confirmation that the authorized employer’s code of
conduct will apply to the authorized employer’s peace
officers while working in Alberta;

confirmation that complaints made about a peace officer
will be dealt with in accordance with the Act and the
Regulations;

confirmation of current training, certification and
qualifications for any weapons that the peace officer
proposes to carry;

information about the date of arrival and the date of
departure of each peace officer proposed for appointment;

evidence satisfactory to the Director that the applicant has
made or will make appropriate arrangements with a police
service or the Minister with respect to the peace officer’s
work in Alberta.

Further information and issue of authorization

4(1) After considering an application for an employer’s
authorization the Director may
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a) require the applicant provide any other information for the
q pp p y
purpose of considering the application,

(b) require additional policies or procedures to be developed
or require modifications or additions to policies and
procedures proposed by the applicant,

(c) ifthe Director is satisfied that the circumstances are such
that there is a need for a peace officer to provide services
for the employer, issue an employer’s authorization and,
under section 5(3) of the Act, impose any terms and
conditions on the authorization that the Minister considers
appropriate, or

(d) refuse the application.

(2) In addition to any other terms and conditions that may be
imposed on an employer’s authorization, the Director may impose,
as a term or condition of an employer’s authorization, that the
authorized employer and peace officers employed or engaged for
services by the authorized employer comply with the Public
Security Peace Officer Program Policy, January 2007, as amended
from time to time, issued by the Director.

Qualifications for appointment as a peace officer

5(1) An application for the appointment of a person as a peace
officer must be made by an authorized employer in accordance
with section 7(1) of the Act.

(2) A person is not eligible to be appointed as a peace officer
unless the Director is satisfied that the applicant

(a) has successfully completed
(i) grade 12 or an equivalent qualification, or
(i) a2-year diploma program from a post-secondary
learning institution that is applicable to the duties and
responsibilities to be undertaken, if the duties and
responsibilities attached to the appointment in the

opinion of the Director require, or

(iii) a combination of education and experience
acceptable by the Director,

(b) is at least 18 years old,

(c) is competent and of good character,
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(d)

(e)
6y
(2

(h)

(M)

has no criminal record, or if the person has a criminal
record, that the person has received a pardon in respect of
that record,

has no outstanding criminal charges,
is not the subject of a criminal investigation,

has provided 3 references from persons satisfactory to the
authorized employer,

successfully completes a physical abilities evaluation test
approved by the Director if the nature of the work in
which the peace officer so requires, and

has, in the opinion of the Director, successfully completed
the training required under section 6.

(3) In considering an application under subsection (1), and for the
purpose of determining the eligibility and suitability of the person
concerned, the Director may, with the written consent of that
person, conduct

(a)
(b)
(©)

a criminal record check,
a background check, and

a review of information held by police services, law
enforcement agencies within Alberta and outside Alberta,
and government agencies within Alberta and outside
Alberta.

(4) The Director may require the authorized employer or the
person to provide any further information for the purpose of
considering the application.

Training

6(1) A person proposed by an authorized employer for
appointment as a peace officer must

(2)

(b)

successfully complete a basic level of training for a peace
officer that is provided or approved by the Director, or
any equivalent training acceptable to the Director,

successfully complete any additional training required by
the Director that the Director considers necessary
commensurate with the duties and responsibilities that the
peace officer will undertake, and
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(©)

successfully complete training with respect to the
weapons an authorized employer proposes that a peace
officer carry and use.

(2) A peace officer must meet any certification, recertification and
on-going training requirements that are specified by the Director.

Oath of office

7 A peace officer must take the oath of office set out in the
Schedule before undertaking the duties and responsibilities as a
peace officer for the authorized employer, unless the peace officer
is appointed as a result of an application made by an authorized
employer under section 3.

Amendments to employer authorizations and peace officer
appointments
8(1) An authorized employer may apply to the Director on a form
approved by the Director, if the authorized employer requests that

(@)

(b)

(©)

(d)

the enforcement authority of peace officers employed or
engaged for services by the authorized employer be
increased or decreased,

the geographic area where the peace officers employed or
engaged for services by the authorized employer have
jurisdiction be increased or decreased,

a term or condition imposed on the authorization of the
authorized employer be deleted, varied or added to, or

a term of a peace officer’s appointment be deleted, varied
or added to.

(2) The application under subsection (1) must

(a)

(b)

(©)

(d)

include details of the amendment requested and the
rationale for the amendment,

include evidence satisfactory to the Director that peace
officers employed or engaged for services by the
authorized employer have the required education and
training,

include any necessary new or amended policies and
procedures to support the application, and

state how the amendment will affect the memorandum of
understanding with a police service and, if appropriate,
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what changes to the memorandum of understanding have
been or will be made.

(3) When considering an application, the Director may

(a)

(b)

(©)

(d)

©)
Q)

(2

require the authorized employer to provide any
information for the purpose of considering the application,

require existing policies and procedures be modified to
reflect the amended authorization,

require new policies or procedures be developed as a
result of the amended authorization,

issue a new employer’s authorization reflecting the
amendments applied for,

amend the current employer’s authorization,

impose new terms or conditions on the employer’s
authorization or vary an existing term or condition on the
employer’s authorization in accordance with section 5(4)
of the Act, or

refuse the application.

Identification cards
9(1) The Director must issue an identification card to each peace
officer appointed under section 7 of the Act that the peace officer
must carry while on duty.

(2) If a peace officer loses the peace officer’s identification card,
the loss must be immediately reported to

(2)
(b)
(©)

a police service,
the peace officer’s authorized employer, and

the Director.

(3) The Director may issue a substitute identification card.

(4) A peace officer must not have more than one identification
card in the peace officer’s possession, unless the peace officer
holds more than one designation as a peace officer.

Reporting by peace officers and authorized employers

10(1) A peace officer who is arrested or charged with an offence
described in section 8(1)(a) or (b) of the Act must, within 24 hours
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of the arrest or the charge being laid, inform the peace officer’s
authorized employer of the arrest or charge laid.

(2) An authorized employer must immediately report in writing to
the Director

(a) any arrest or charge laid against a peace officer employed
or engaged for services by the authorized employer under

(1) the Criminal Code (Canada),

(i) the Controlled Drugs and Substances Act (Canada),
or

(iii) any other enactment of Canada;

(b) any arrest or charge laid against a peace officer employed
or engaged for services by the authorized employer under
an enactment of Alberta, if the authorized employer
considers the charge to be serious;

(c) ifapeace officer is found to have contravened the
authorized employer’s code of conduct;

(d) if the authorized employer suspends or terminates the
employment or engagement for services of the peace
officer, and the rationale for the suspension or
termination;

(e) repealed AR 151/2011 s2.

(3) If a peace officer terminates the peace officer’s employment or
engagement of services with an authorized employer, the
authorized employer must, within 30 days of the termination, report

the termination in writing to the Director.
AR 312/2006 510;151/2011

Cancellation, suspensions and termination of authorizations and
appointments

11(1) If the appointment of a peace officer is cancelled or
terminated, the peace officer must immediately return to the peace
officer’s authorized employer

(a) the peace officer’s letter of appointment, and

(b) the peace officer’s identification card.

(2) An authorized employer must send to the Director as soon as
practicable
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(a)

(b)

the peace officer’s letter of appointment and identification
card received under subsection (1), and

if an authorized employer’s authorization is cancelled or
terminated, that authorization.

Annual reports

12 An authorized employer must, each year on or before a date
specified by the Director, submit a written report to the Director

(a)

(b)

(©)

(d)

(©

describing the general nature of the services provided by
peace officers employed or engaged for services by the
authorized employer,

describing the operational practices of the peace officers,

describing the enforcement and enforcement-related
activities in which the peace officers are involved,

stating the name and contact information of the person
referred to in section 2(1)(h), and

that includes any statistical data that the Director requires
to be included in the report.

Part 2

Code of Conduct, Systems, Records
and Memorandum of Understanding

Contents of code of conduct
13(1) Every authorized employer must establish and maintain a
code of conduct for peace officers it employs or engages the
services of.

(2) The code of conduct must include provisions applicable to the
duties and responsibilities of peace officers the authorized
employer employs or engages the services of, including

(a)

(b)

(©)

(d)

requiring peace officers to comply with the terms and
conditions of the employer’s authorization,

requiring peace officers to comply with the terms of the
peace officer’s appointment,

requiring peace officers to comply with the employer’s
code of conduct for peace officers,

prohibiting peace officers from

10
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(e)

&)

(2

(h)

W)

(k)

M

(m)

(n)

(0)

)

(i) engaging in disorderly or inappropriate conduct, or

(i1) acting in a way that would be harmful to the
discipline of peace officers or that is likely to
discredit the office of peace officer,

prohibiting peace officers from withholding or
suppressing information, complaints or reports about any
other peace officer,

requiring peace officers to promptly and diligently
perform the peace officers’ duties and responsibilities,

prohibiting peace officers from making or signing false,
misleading or inaccurate statements,

prohibiting, without lawful excuse, peace officers from

(i) destroying, mutilating or concealing records or
property, or

(i1) altering or erasing an entry in a record,
respecting when confidentiality must be maintained,

requiring peace officers to properly account for or return
money or property that the peace officer receives in the
peace officer’s capacity as a peace officer,

prohibiting activities that may or will result in a conflict
of interest or an apprehension of or a lack of integrity in
the office of peace officer,

prohibiting peace officers from using the peace officer’s
position for the peace officer’s own advantage or another
person’s advantage,

prohibiting peace officers from exercising the peace
officer’s authority as a peace officer when it is
unnecessary to do so,

prohibiting peace officers from consuming alcohol while
on duty, except in the performance of the peace officer’s
duties,

prohibiting peace officers from consuming controlled
drugs and controlled substances under the Controlled
Drugs and Substances Act (Canada), and

except in the performance of the peace officer’s duties,

prohibiting peace officers from possessing controlled

11
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drugs and controlled substances the possession of which is
prohibited by law.

Records management systems

14(1) Every authorized employer must establish and maintain a
records management system that meets the requirements of
subsection (2).

(2) The records management system must include the following
information with respect to each peace officer employed or
engaged for services by the authorized employer, unless the
Director otherwise permits:

(2)

(b)

(©)

(d)
(e)

the training undertaken and the certificates held by each
peace officer employed or engaged for services by the
authorized employer;

copies of complaints with investigative results and details
of the disposition of the complaint;

the date each peace officer ceased to be employed or
engaged for services as a peace officer by the authorized
employer and the reason for the cessation;

each peace officer’s oath of office;

each peace officer’s letter of appointment.

Operational records system

15 An authorized employer must establish and maintain an
operational records system showing at least the following
information:

(a)

(b)

(©)

(d)

(e)

the investigations started and continued by peace officers
employed or engaged for services by the authorized
employer and the disposition of each investigation;

evidence seized and how it is recorded, stored and
disposed of;

operational logs dealing with daily operations, including
calls and complaints;

a record of serious incidents involving a peace officer
employed or engaged for services by the authorized
employer;

shift schedules;

12
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(f) any memorandum of understanding between the
authorized employer and one or more police services.

Retention of records
16 An authorized employer must

(a) retain and keep in good condition records relating to
complaints about peace officers, the investigation of the
complaints and the disposition of complaints for at least 5
years after the complaint was made, and

(b) retain and keep in good condition all other records made
with respect to the administration, management and
operations relating to peace officers for at least 3 years
after the record was made.

Memorandum of understanding
17(1) Unless exempted by the Minister, every authorized
employer must enter into and maintain a memorandum of
understanding with a police service that

(a) unless the Minister otherwise permits, contains at least
terms dealing with the matters described in subsection (2),
and

(b) is approved by the Minister.

(2) The terms of a memorandum of understanding must include at
least the following terms:

(a) the term of the memorandum of understanding must be for
5 years unless

(i) the parties agree on another period of time, or

(i) the memorandum of understanding is terminated in
accordance with its terms;

(b) aprovision for termination of the agreement during its
term by either party giving written notice to the other
party and to the Minister;

(c) communication between representatives of the authorized
employer, peace officers and the police service and
specific communication protocols, including

(i) identification of liaison and contact persons and the

manner and time at which they will communicate
and meet,

13
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(d)

(e)

(i) information exchange between peace officers and the
police service, and

(ii1) radio communication between peace officers and the
police service;

the training of peace officers by the police service or the
training of the police service by peace officers, if any is
agreed to be provided;

the respective roles and responsibilities and the
cooperation and coordination of services of peace officers
and the police service.

(3) A memorandum of understanding may only be amended

(2)

(b)

by agreement of the parties to the memorandum of
understanding, and

with the approval of the Minister.

(4) If the Minister is satisfied either party has contravened a
memorandum of understanding, the memorandum of understanding
may be terminated by the Minister on written notice to the parties
to the memorandum of understanding.

Uniforms

Part 3
Uniforms

18(1) Unless exempted by the Minister or by subsection (3), a
peace officer must wear the following uniform:

(2)
(b)

(b.1)

(©)

(d)

(e)

dark blue-black outer jacket;

dark blue shirt and blue-black pants with a blue stripe or
dark grey shirt with blue-black pants with a grey stripe;

a white shirt and blue-black pants with or without a blue
or grey stripe, if permitted by the Minister;

if a hat or head covering is worn, colours must correspond
to the uniform;

shoulder flashes on the uniform as approved by the
Director;

a safety vest or jacket of a colour specified by the Director

having the words “Peace Officer” or other words
approved by the Director on the back.

14
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(2) Dress uniforms are permitted if the shoulder flashes on the
uniform are approved by the Director.

(3) Subsection (1) does not apply to

(a) apeace officer operating automated traffic enforcement
technology,

(b) a peace officer the nature of whose work does not require
a uniform and who is exempt from uniform requirements
by the Director,

(¢c) awildlife officer appointed under section 1.1(1) of the
Wildlife Act,

(d) a conservation officer appointed under section 1 of
Schedule 3.1 to the Government Organization Act,

(e) apeace officer the nature of whose work requires the
peace officer to work in plainclothes and who is exempted
from uniform requirements by the Director, and

(f) apeace officer who is employed or engaged for services
by an employer authorized as a result of an application
made under section 3.

(4) This section comes into force on May 1, 2009.
AR 213/2006 518;151/2011

Part 4
Fees

Fees and exemptions from fees

19(1) The following groups are exempt from the payment of fees
under this Regulation:

(a) an employer authorized to employ or engage the services
of a peace officer under the Special Constable Regulation
before this Regulation comes into force with respect to
applications for or amendments to employer
authorizations under this Regulation;

(b) out of province police services, police officers, peace
officer agencies and peace officers;

(c) the Crown and Crown agencies.

(2) Subject to subsection (1), the fee prescribed in Column 2 must
be paid for the application described in Column 1.

15
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Column 1 Column 2
Application for employer authorization $ 1000.00

Application for appointment as peace officer, $ 100.00
for each application

Part 5
Complaints

Acknowledgement of complaints

20 On receipt of a complaint under section 14 of the Act, the
authorized employer must acknowledge to the complainant receipt
of the complaint in writing within 30 days and, where the Director
deems appropriate, notify the peace officer concerned that a
complaint has been made and advise the complainant of the status
of the complaint in accordance with section 15(3) of the Act.

Investigation of complaints

21(1) If an investigation is carried out in respect of a complaint
under section 14 of the Act, the authorized employer must, where
the Director deems appropriate, give the peace officer notice of the
details of the complaint.

(2) The investigation must be carried out in accordance with the
authorized employer’s policies and procedures provided to the
Director under section 2.

Disposition of complaints

22(1) Subject to section 15(1) of the Act, the authorized employer
must dispose of a complaint by making one of the following
decisions and giving reasons for the decision:

(a) the complaint is unfounded;

(b) the complaint is unsubstantiated,

(b.1) having regard to all of the circumstances of the complaint,
no investigation is necessary;

(c) the complaint is found to have merit in whole or in part;

(d) the complaint is frivolous, vexatious or made in bad faith.
(2) If a complaint about a peace officer is found to have merit or is
founded in part, the authorized employer must take action in

accordance with the authorized employer’s disciplinary policy
submitted under section 2(1)(f) and must notify the complainant,

16
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the peace officer concerned and the Director of the disposition and
action taken in accordance with section 15(3)(b) of the Act.
AR 312/2006 s22;151/2011

Part 6
Review and Coming Into Force

Expiry
23 For the purpose of ensuring that this Regulation is reviewed
for ongoing relevance and necessity with the option that it may be
repassed in its present or an amended form following a review, this
Regulation expires on March 31, 2021.
AR 312/2006 s23;151/2011

Coming into force

24 This Regulation comes into force on the coming into force of
section 29 of the Act.

Schedule 1
Oath of Office for Peace Officers

I, , swear that I will diligently,
faithfully and to the best of my ability execute according to law in
the office of a peace officer for the and will not,
except in the discharge of my duties, disclose to any person any
matter or evidence brought before me in this office of a peace
officer, so help me God.

Sworn before me in the of )
, in the Province of Alberta, this )
day of )
)

(Commissioner for Oaths ) Signature
in and for the Province of Alberta) )

17



* 9 7 807 7 97592 9 3 %

o,
Printed on Recycled Paper ’-3




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (U.S. Sheetfed Coated v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.6
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType true
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness false
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages false
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /None
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages false
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /None
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages false
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /None
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /BleedOffset [
        9
        9
        9
        9
      ]
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /ClipComplexRegions false
        /ConvertStrokesToOutlines true
        /ConvertTextToOutlines false
        /GradientResolution 600
        /LineArtTextResolution 3000
        /PresetName (280 sublima)
        /PresetSelector /UseName
        /RasterVectorBalance 1
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MarksOffset 6
      /MarksWeight 0.250000
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PageMarksFile /RomanDefault
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
    <<
      /AllowImageBreaks true
      /AllowTableBreaks true
      /ExpandPage false
      /HonorBaseURL true
      /HonorRolloverEffect false
      /IgnoreHTMLPageBreaks false
      /IncludeHeaderFooter false
      /MarginOffset [
        0
        0
        0
        0
      ]
      /MetadataAuthor ()
      /MetadataKeywords ()
      /MetadataSubject ()
      /MetadataTitle ()
      /MetricPageSize [
        0
        0
      ]
      /MetricUnit /inch
      /MobileCompatible 0
      /Namespace [
        (Adobe)
        (GoLive)
        (8.0)
      ]
      /OpenZoomToHTMLFontSize false
      /PageOrientation /Portrait
      /RemoveBackground false
      /ShrinkContent true
      /TreatColorsAs /MainMonitorColors
      /UseEmbeddedProfiles false
      /UseHTMLTitleAsMetadata true
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


